THE LABOUR COURT

Copy OF AN EMPLOYMENT AGREEMENT REGISTERED IN THE REGISTER OF
EMPLOYMENT AGREEMENTS ON 24™ SEPTEMBER, 1990, AS VARIED FOR THE
FOURTEENTH TIME WITH EFFECT FROM 11™ MAY 2007, BY ORDER OF THE LABOUR

COURT UNDER SECTION 28 OF THE | NDUSTRIAL RELATIONSACT, 1946.

ELECTRICAL CONTRACTING INDUSTRY

EMPLOYMENT AGREEMENT

BETWEEN

ELECTRICAL CONTRACTORSASSOCIATION

ASSOCIATION OF ELECTRICAL CONTRACTORS (IRELAND)

AND

TECHNICAL ENGINEERING AND ELECTRICAL UNION
(FORMERLY THE ELECTRICAL TRADESUNION AND NATIONAL
ENGINEERING AND ELECTRICAL TRADE UNION)



EMPLOYMENT AGREEMENT
(ELECTRICAL CONTRACTING INDUSTRY)

SCOPE

This agreement is made between the Electrical Contractors Association, the Association of
Electrica Contractors (Ireland) and the Technicad Engineering and Electrical Union, dl of
whom together condtitute the Nationd Joint Industrid Council for the Electricd Contracting
Industry.

This agreement will apply to dl dectricians who are engaged in the generd dectricdl
contracting industry and to their employers and to dl dectrica contractors engaged in the
Industry. An electrica contractor is defined as the proprietor of a business whose main
activity is the performance of dectrical work on a contract or sub-contract basis for any

third party.

Electricd work is defined as the ingalation, repair, commissoning or maintenance of
eectricd and ectronic equipment, including the marking off and preparing for the wiring
(whether temporary or permanent) of al eectricd and/or eectronic gppliances and
goparatus, fitting and erecting dl controllers, switches, junction section distribution and other
fuseboards and dl eectricd communications, bells, telephone, radio, telegraph, x-ray,
computer and data cabling, insrumentation, fibre optics and kindred inddlations, fitting and
fixing of metdlic and other conduits, perforated cable tray and casing for protection of
cables, cutting away of wadls, floors and ceilings etc., for same; erection, care and

maintenance of al dectricd plant,



including generators, motors, oil burners, cranes, lifts, fans, refrigerators and hoidts;
adjusments of al contrals, rheostats, coilsand al dectrica contacts and connections; wiring
of chasss for dl vehicles erection of batteries and switchboards, erection of crossarms,
insulators, overhead cables (LT and HT); fitting of staywires, brackets, lightning arrestors

etc. and underground mains.

This agreement will not apply to employees in date and semi-state companies who are
engaged in Smilar activities and are covered by other agreements. Neither will it goply to
eectricians and gpprentices employed directly by manufacturing companies for the

maintenance of those companies plants.

1 STANDARD WORKING HOURS

The standard working week shdl be 39 hours (from 1st August, 1990), 5 days
Monday to Friday.

The working hours shall be 8.30 am. to 5 p.m. Monday to Thursday inclusve and
8.30am. to 4 p.m. on Friday. Lunch period - haf an hour.

Where on occasion, an officid early start isrequired, no extra payment shal apply,
but the normal finishing time after which overtime rates would gpply, will be brought
back by the same amount as was the sarting time. The early gart in this context is

limited to an hour before norma garting time.

The above hours, including the lunch period, can be subject to variation by
arrangement with the Union to suit trangport or client’ s requirements etc.



WAGES

The hourly rates for dectricians shal be asfollows-

From 1% April, 2007

1% Year out of time (Craft Basic Rate) €20.74
After 1year’sservice €21.01
After 2 years service €21.15
After 3years service €21.26
After 4years service €21.38
After Syears service €21.49

Apprentice Rates

1% Year €6.22
2" Year €9.33
3 Year €13.48
4" Year €16.59

The length of service is determined by the number of years an dectrician has
worked in the eectricd contracting industry. This is what will be used to establish
an dectrician’s pogition on the above pay scae.

Note: Electricians who commence work under this agreement having worked as

an dectrician outside the scope of the Agreement shdl be paid the Craft Basic Rate.

For time worked 40 feet from the ground on ladders, hanging cradles or scaffolding
and suchlike temporary or mobile staging, an extra payment of 8 cent per hour shal
apply to the above rates.
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Any person who loses employment within the scope of this agreement and who
subsequently is re-employed will commence to be paid a the same point on the
scale as when he/she ceased employment.

Any dams of unfair trestment arisng out of any section of this Clause, may be
consdered under Rule 19 Grievance Procedure.

Char gehand

An dectrician in charge of two but not more than six dectricians shdl be pad a
premium of 10% above higher hourly rate.

Electricians who have been chargehands for 12 months or over should carry the
Chargehand srate for afurther sx months.

With regard to the continuation of chargehand rate, exceptiona cases should be
referred to the NJC for individud ruling.

Foremen

Any dectrician on dte in charge of more than Sx dectricians shdl be entitled to be
paid an hourly premium which shadl not be less than 20% above hisher hourly rate.
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PAYMENT OF WAGES

In accordance with the Payment of Wages Act, 1991 it is agreed that payment of
wages by cheque, credit transfer or other non-cash methods should be encouraged.

Where paid by cheque or other non-cash methods, wages shdl be paid not later
than 4 p.m. on Thursday and pay dips shdl be enclosed.

Where paid in cash, wages shall be paid not later than 4 p.m. on Friday.
Where a non-cash method of payment is used, an employer must produce Banker’s
reference of ability to pay for ingpection by a Trade Union officid upon receipt of

one day’ s notice of intent to ingpect from that officid.

OVERTIME RATES

Monday to Friday

Norma finishing time to 12.00 midnight - time plus a haf.
Midnight to normd garting time - double time,

Week-ends

Midnight Friday to norma garting time Saturday - double time. Normd garting
time to 12.30 p.m. Saturday - time plus a hf. 12.30 p.m. Saturday to normal
darting time Monday - double time.

Planned Overtime

Where men/women are notified beforehand to report for work on Saturday morning
a norma darting time, a minimum of 4 hours work a time plus a haf will be
guaranteed.
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Statutory Public Holidays

Double time for time worked in addition to payment for statutory holidays.

Rest I ntervals

Where an dectrician works overtime after 12.00 midnight he/she shall be entitled to

an 8-hour rest period without loss of pay.

Where more than 2 hours overtime is worked a 10 - 15 minutes paid break shall be

given.

After Hour Calls

Minimum pay for cals between normd finishing time and midnight shdl be 2 hours a

the gppropriate overtime reate of time plus a hdf (home to home). After midnight

three hours a double time (home to home).

Norma starting time after 12.00 midnight on Friday is 8.30 am. on Monday.

Special Late Start

Where for short fixed periods hours are required to differ consaderably from those
st out in Rule 1, rates will be as follows-

When garting timeis before 1.00 p.m. - 8 hours a time and a quarter.

When garting time is after 1.00 p.m. - 8 hours a time and one third.



)

0]

0

Bazaar Work

Single timerates for ganding by; normd rates for erection and dismantling.

Shift Work

All time worked on Contractors jobs in three continuous shifts shdl be paid at the

following rates-

From 8.00 am. to 4.00 p.m. and from 4.00 p.m. to 12 midnight - time and a

quarter.

From 12 midnight to 8.00 am. - time and a third.

Church Holidays

If a contractor receives notice from the client of objection to working on church
property during Church Holidays, the contractor shall endeavour to provide suitable

dternative employment for the employee concerned.

Where thisis not feasible the employee shdl be paid a norma day’s wages. Where
provison has been made to compensate the employer for Church Holidays, no
dteration of the employment shdl occur, and a normd day’s wages shdl be paid by

the contractor.
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NOTICE

Notice shdl be in accordance with the Minimum Notice and Terms of Employment
Act, 1973.

For those employed less than 13 weeks, 8 hours notice shal be given of
termination of employment or 8 hours pay in lieu thereof.

An dectrician newly engaged shdl be paid a least one day’ s wages.
In the case of dismissals, it is recognised that in the circumstances of the indudtry, it
is the prerogative of management to take a decison in any particular case. This

however, does not affect the right of trade unions to invoke the agreed disputes

procedurein any particular case.

STARTING ON SITE

Where within a distance of 11 miles by road from the shop, an electrician starts on
dte ingead of in the shop, traveling time shdl be pad in accordance with the

following scae-
over 4 up to 5miles - aquarter hour per day
over 5up to 6 miles - ahdf hour per day
over 6 upto 7 miles - three quarter hours per day
over 7 up to 8 miles - one hour per day
over 8 up to 9 miles - one and aquarter hours per day
over 9 up to 10 miles - one and a haf hours per day
over 10 up to 11 miles - one and three quarter hours per

day
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And in addition where the disance from the shop exceeds hdf a mile and the
employer does not provide trangport, he/she may pay the bus fares which would
ordinarily be incurred for the journey each way. As an dternative he/she may
provide where feasible, a reduced cost commuter ticket or cash equivaent,

provided the employee is given reasonable advance notice.

COUNTRY WORK

Jobs shdll be done on a country work basis when the distance of the job from the
shop precludes (in the employer’s opinion) working from shop or in dte in

accordance with Rule 1.

The ordinary hours of work, subject to ateration on particular sStes by mutua
agreement, shall be 8.30 am. to 5.30 p.m. with one hour, 1 p.m. to 2 p.m. for
dinner, Monday to Thursday inclusve. On Friday normd finishing time will be 4.30

p.m.

Overtime to be in accordance with Rule 4.

As from I April 2007, €168.26 (7 days) shall be paid to cover maintenance. |If
the week’ swork is completed in 5/6 days, full subsstence of €168.26 will be paid.

The Subsistence Allowance shdl be increased on 1st April, each year, by the
percentage increase in the Consumer Price Index from Mid November of the

previous year to the previous Mid November.
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The amount shdl be reviewed independently every 3 years in December, the
intention being that any new amount agreed shdl be effective from 1st January the

following yesar.

For absences of 4 nights or less working in the country, lodging expenses shdl be
paid if accounted for to the satisfaction of the employer.

Traveling time where payable shdl be a basic rate only.

For the purpose of visting home, return standard rail fare or bus fare plus 2 hours
each way to place of ordinary employment which shdl be interpreted as being the
Company shop shdl be alowed once in 7 weeks when the job is over 40 miles and
up to 100 miles awvay. Over 100 miles return standard rail or bus fare plus 4 hours

each way shal be allowed aso oncein 7 weeks.
On temporary or other termination of employment due to certified illness, ral fare to

place of ordinary employment shal be alowed, if required or payment for lodging
expenses up to two weeksiif certified unfit to travel.

TRADE UNION MEMBERSHIP

All foremen, chargehands, and dectricians employed by the ECA and the AECI
heresfter cdled the employer bodies shdl be or become members of the TEEU
heregfter caled the Union and must hold current union cards.  The Union will not

unreasonably refuse membership subject to their own rules and regulations.

Union ddegates with written authority from the union shdl be entitled to vist jobs
and shops during working hours.



12

Qualified eectricians must be over 20 years of age and able to produce references
providing not less than 5 years of employment in generd contracting work or in
accordance with the Nationd Apprenticeship Training Rules.

TOOLS

Each dectrician shdl provide himsdf/hersdf with a full kit of tools and keep in
efficient order comprisng; -

Tool box and lock

2 Screw drivers

Electrician’s pliers - insulated
Sde cutting pliers - insulated
Long nosepliers - insulated
2m Stedl tape

Large hacksaw

Junior hacksaw

Stillson, vice grips or dip joint pliers
Universal rawlplug tool
Wood chisdl

Tonging chis

Pad Saw

Hammer

Cold chisdl 9" X 5/8”

Centre punch

Square

Plumb bob and line

Leve
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2 Philips screwdrivers

Set of open spanners 8 - 19 mm

Test lamp/V oltage tester (other than neon phase-tester)
Knife

Where an dectrician’s tools are log, the employer will contribute to the cost of
replacement subject to the following conditions-

0] The maximum tota contributed by the employer will be €101.58 or 50% of

the cost of the replacement whichever isthe lesser.

(i) It gpplies only in the case of a break-in (burglary) or fire a aste
“lock-up’.

(i) It would apply only in the case of toolslogt by dectricians while
actudly physicaly working for the employer.

(v)  Itwould apply only to eectricians.

v) The tools must be replaced shortly after the time of the loss or theft.

(vi)  Theemployer has the discretion to give the employee aloan to cover hisher

contribution to the cost of replacement and the terms of the loan will be a

the discretion of the employer.

(vii)  As wel as notification by the employer to the Garda Siochana or the

Insurance Company where appropriate, the employee must notify his/her
trade union and submit the claim through the trade union.
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The Scheme gpplies only to full-time eectricians who are in benefit

with ther unions at the time of theloss.

The employer has the right to purchase the toals, or at hisgher discretion to
have sght of receipt for the purchase of them.

Employers shdl have the right to check an eectrician’stoal kit a the time of
his’her engagement and thereafter to conduct periodic checks.

Clamsaf €12.70 or less do not come within the terms of the Scheme.

ANNUAL LEAVE

Statutory Holidays shdl be in accordance with the Organisation of Working

TimeAct, 1997. Annud leave, 21 days, will be taken asfollows: -

@
(b)
(©)
(d)

2 weeksin Summer

4 days a Chrissmas

1 day on Good Friday

6 days at agreed times during year.

The NJC shdl fix annudly the latter 6 days leave. Annud leave a (b), (C)
and (d) above, may be altered by local agreement.
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LABOURERS

The Labourers shdl not perform work usudly carried out by dectricians. They may
be employed to dig trenches, handle ladders, scaffolding etc., and assist dectricians
laying heavy cables. They shdl not help dectricians running conduit, casing, cables,
efc., or in any way, in regard to Rule 12, take the place of an apprentice.

ELECTRICIAN'SWORK

Marking off and preparing for and wiring (whether temporary or permanent) o dl
eectrical and/or dectronic appliances and apparatus fitting, fixing and erecting al
controllers, switches, junction section didtribution and other fuseboards and al
electricd communications, bells, telephone, radio telegraph, xray, computer and
data cabling, instrumentation, fibre optics, and kindred ingdlations, fitting and fixing
of metdlic and other conduits, perforated cable tray and casings for protection of
cables, cutting away of walls, and floors and cellings for same.

Erection care and maintenance of dl dectrica plant, including generators, motors, ail
burners, cranes, lifts, fans, refrigerators and hoists. Adjustment of al controls,
rheodtats, coils and al dectrica contacts and connections. Wiring of chassis for dl
vehicles, erection of batteries and switchboards. Erection of crossarms, insulators,
overhead cables (L.T. and H.T.). Fitting of Stay wires, brackets, lightning arrestors,

etc., underground mains.
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APPLICATION OF SHOP CONDITIONS

The following is the definition of shops-

Premises which are used for the purpose of genera eectricd trading as digtinct from

one contract or one or more contracts upon any site.

All employees mugt be informed in writing as to where their shop is. Where an
employer has more than one shop, he/she shdl specify in writing to dl new
employees, which shop is to be regarded as their place of employment. All
conditions in this agreement shdl be goplied to employees on the bass of the
specified place of employment unless and until that is changed by mutua written
agreement.

Loca men/women who offer themsalves for employment on a country ste shdl, if
engaged, be paid at the prevailing rate.

Subsistence shdl not be paid and hours shall be in accordance with Rule 1.

When required by the employer to travel between the shop and the job men/women
shdl be paid traveling time a basic rate and fares.

Any employer who has not got a shop or premises as defined in Clause (a) abovein
the Republic of Irdand, shal pay traveling time and fares from the appropriate
GPO.
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SPARE TIME WORK

No member of the Union may for monetary consderation carry out dectrica work
on his’her own account or in hisgher spare time, while employed, the possession by
the employer of a man’swoman's RSl form being regarded as evidence that he/she

isin employmernt.

APPRENTICES

Apprentice rates shall be asfollows-

1st year - 30% of craft basic rate
2nd year - 45% of craft basic rate
3rd year - 65% of craft basic rate
4th year - 80% of craft basic rate

Subsstence dlowance shdl be paid under the same terms and conditions as

for eectricians under Rule 7.

Overtime shall be paid in accordance with Rule 4.

Traveling time shdl be paid in accordance with Rule 6.

The gpprentice shdl not be sent to work on hisher own during the first 33 months.
No more than 2 apprentices of 1<, 2nd or 3rd year grades shall be employed on

the same job under the supervison of one dectrician.

After 33 months an gpprentice will be entitled to carry out repair work. Hefshe
may aso be employed on minor ingtdlations on hisher own.
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After 42 months an apprentice may be entitled to the assstance of ajunior

gpprentice for such work as the drawing in of cables.

An gpprentice shdl be digible to join the trade union but shdl not be digible
for full membership until the gpprenticeship has been fully served.

No employer shal employ an apprentice to work and no member of the union srell
work with any person who does not hold a registration card. It is understood that
an gpprentice undergoing higher initid 6 months probationary period is exempt from

this provison.

EQUAL TREATMENT

The Union agrees to maintain these rules with dl other Associgtions or individuas
doing smilar work. The employers on their part agree that they will not make any
agreement dtering the Rules with any other Association or individua engaged in the
Electrica Contracting Industry.

SITE FACILITIES ALLOWANCESAND SAFETY PRECAUTIONS

The employers shal make al necessary arrangements with the clients for reasonable
facilities for workers by providing safe working conditions, canteen, washup, toilet
and drying fadilities for clothing which shdl not be less than those laid down by the
Factories Acts.
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PROTECTIVE CLOTHING

If requested by the employee, the employer will provide 50% of the cost of one
pair of overadls and one pair of safety boots, once per year.

The employee will purchase the items, provide a receipt and will make the items
available for ingpection when purchased.

Where the employer purchases the items he/she will make the receipt available for
ingpection by the employee or trade union officia, and will recover the employee's

contribution by whatever means they have mutually agreed.

GRIEVANCE PROCEDURE

The following are the steps, and the time within which they will be taken,

when a grievance arises-

1. Man/woman and/or shop steward to take up with man/woman in charge on
gtewithin first day.

2. Man/woman and shop steward to take up with employer before end of

second working day.

3. Shop steward to take up with union before end of sixth working day.

4, Union to take up with employer before end of seventh working day.

5. Union and employer to take up with NJIC before end of fourteenth

working day.
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6. NJIC to issue its findings before end of twenty first working day.

7. Where NJIC fails to agree, the grievance shdl be referred to the Labour

Court or a Rights Commissioner as appropriate.

By agreement the procedures may be adopted as binding arbitration on al partiesto
the NJIC.

No indudtrid action by ether paty shdl take place until after the rgection of a
Labour Court or Rights Commissioner’s Recommendation and then only after the

expiry of at least 14 days written notice to the employer.

Grievances arisgng from the employment of non-union labour or the imminent closure
of an employment need not be subject to this clause. In normal circumstancesal of
these procedures will be exhausted before indudtria action is taken.

No stoppage of work, go dow, or lock-out shdl take place on the interpretation of
these Rules. The findings of the NJC shdl be binding on dl parties in respect of
theserules.

Shop stewards must hold a credentid card from the trade union.

UNOFFICIAL STRIKES

In the event of unofficid drikes occurring, naither the union nor management will
negotiate until there is a resumption of norma work. The union will make every
effort to bring about a resumption as soon as possble. Where the appropriate
Association(s) and trade union agree, a trade union officid shal go to the particular

Ste as soon as possible to obtain a resumption of normal work.
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DEMARCATION

Where demarcation issues arise, work will continue as directed by management,
subject to observance by them of Rule 12, until the issue is decided by the NJIC or
the Demarcation Tribund of the ICTU.

SICK PAY SCHEME

A Sick Pay Scheme equd in benefits to that required by the terms of the Registered
Agreement for the Congruction Industry to be implemented for al employees over
20 years of age. The Scheme to be a contributory one and each employee must
serve a qualifying period of one month with a firm before he/she would be entitled to
benefit.

A Sick Pay Scheme equd in conditions, benefits and contributions to that operated
by the Congruction Industry will apply for gpprentices. The Scheme shdl be a

contributory one.

Bereavement Leave

A maximum of 3 days pad leave will be dlowed in the case of bereavement of
close reatives. The employer will be notified as soon as possble of the
bereavement. The term close relative means, spouse, parent, child, brother or

Sder.
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PENSION AND MORTALITY SCHEME

A Penson and Mortality Scheme equd in conditions and benefits to the terms of the
penson and mortality scheme of the Registered Agreement for the Congtruction
Industry to be provided for al employees between the age of 20 and 65 years. In
this connection each employee between the age of 20 and 65 years to be entered in
the Congtruction Federation Penson and Mortdity Scheme. Under the terms of this
Scheme each employee is entitled to one pension scheme stamp per week to be
fixed to higher penson cad (while in the employment of the firm) by higher
employer. The Scheme is contributory and the cost of each stamp is to be borne
jointly by the employer and the employee. The responghbility of seeing that stamps

are fixed when due rests with the employer.

PROVISION FOR VARIATION

This Agreement may be varied in accordance with the provisions of section 28 of

the Industrial Relations Act, 1946.
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WAGE REVIEW

The wages payable in the dectrica contracting industry shdl be determined annudly
by reference to an agreed set of analogue companies which shdl be lodged with the
Chair of the NJC. Thisshal be the sole method of wage determination.

In September, 1998, and each September theresfter, the andogue increase will be
determined in accordance with the formula below, and shdl be paid on and from the
firg of April of the following year. The anadogue increase shdl be cdculated as

follows-

1 The top hourly rates on 1st September each year in each of the agreed
ana ogue companies will be established.

2. The average of these companies will be caculated.

3. The difference between this average and 0.89 of the top NJIC hourly
rate (i.e. after 5 years service) will be calculated and expressed as an
amount of cent per hour.

4, This number of cent per hour will be added to each point on the
eectrician’sscae. Thiswill produce the new scale, which will be
goplied from 1t April, of the following year.

5. The apprentice rates will be calculated as per Rule 15, in this case, the
“creft basc rate’ istaken to mean the 1<t year out of time rate”.
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SIGNED ON BEHALF OF:-

ELECTRICAL CONTRACTORS ASSOCIATION - TERRY McEVOY

ASSOCIATION OF ELECTRICAL CONTRACTORS (IRELAND) -
DESMOND FLOOD

TECHNICAL ENGINEERING AND ELECTRICAL UNION -
FINN LAWLESS




